City of Santa Monica

City Attorney
Providing legal advice and solutions to an
innovative and progressive City
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THE OPPORTUNITY

entertainment industry all fuel the City’s robust
economy.

The City of Santa Monica invites applications for
this exciting career opportunity. The City Attorney
leads a full-service law department which is
committed to providing the highest quality of legal
counsel to the City Council, Boards and
Commissions, and City staﬀ. This individual must
be a creative legal problem solver dedicated to
public service, good government, and
transparency as well as possessing strong
communication and managerial skills, with a
record of successfully advising and representing
multifaceted public entities.

CITY GOVERNMENT
Santa Monica is a full-service, Charter City, led by
the elected part-time seven-member City Council
with a Council-Manager form of government. The
City Council designates its own mayor and the
City Attorney, City Manager, and City Clerk are
appointed by and report to the City Council. The
City’s workforce provides an extremely broad
range of municipal services. They provide police
and fire protection, and operate a regional transit
system, an airport, water treatment facilities, a
cemetery, Santa Monica beaches and Pier, the
city-wide fiber-optic network, a swim center, and a
main library with four branches. They also serve as
stewards of the City’s parks, public spaces, urban
forest, and an unparalleled array of educational,
cultural, social, environmental, and recreational
programs.

THE CITY OF SANTA MONICA
Santa Monica has earned an international
reputation as a leading progressive and forwardthinking community. The City is known for its high
quality of life; innovative policies and programs;
uniquely participatory local democracy; and
commitment to social and economic diversity, fair
housing, and sustainability.
Ideally located just minutes from Los Angeles
International Airport and connected by regional
light rail to all of the resources of greater Los
Angeles, the City is geographically small,
occupying just over eight square miles, but it is
home to approximately 93,000 residents,
increasing to an estimated 250,000 during the day
with tourists, shoppers, and employees. It is a
destination of choice for more than eight million
visitors every year, who are attracted by the scenic
Pacific coastline, broad beaches, lively Downtown,
vibrant public spaces, and fine amenities. Tourism,
high tech, health care services, and the

Santa Monica city government has been a leader
in shaping best practices in local government in
California and beyond. The City Council’s goals
include leading a broad and inclusive economic
recovery; providing a safe, clean, and sustainable
environment; preserving community diversity and
aﬀordability; reducing homelessness; and
advancing racial and social equity.

THE CITY ATTORNEY’S OFFICE
The mission of the City Attorney’s oﬃce is to
provide the City with the highest level of legal
representation. As advisors to City oﬃcials and
staﬀ, it provides timely and comprehensive
assistance. As advocates, it represents the City
and its employees vigorously and fairly. As
prosecutors, it diligently, passionately, and justly
enforces the law on behalf of the People of the
State of California. In all functions, it ethically and
cost-eﬀectively promotes the community’s
interests in equity, justice, and fairness.

The City Attorney, assisted by the Special
Counsel/Chief of Staﬀ, oversees the
operations of the Oﬃce’s five Divisions:

ADMINISTRATION
The Administration Division supports the work
of the entire City Attorney’s Oﬃce. Among other
things, administrative staﬀ manage the oﬃce
budget; manage procurement and invoices; handle
oﬃce personnel matters; manage technology
including hardware, software, and the City
website; manage facilities and supplies; and
manage the Oﬃce’s ongoing response to asneeded health and safety issues.

CIVIL LIABILITY
The Civil Liability Division defends the City in State
and Federal Court lawsuits covering nearly every
aspect of the City’s operations and departments.
Litigators work closely with City staﬀ, shepherding
employees through the legal process from
discovery to trial and appeal. The Division initiates
litigation to obtain monetary recovery for the City
from third party individuals and entities, and works
closely with Risk Management to provide
preventive legal advice and make
recommendations to reduce future legal claims.

CRIMINAL
The Criminal Division represents the People in
misdemeanor criminal matters from Penal Code
violations to local infractions. Most cases are
referred by the Santa Monica Police Department,
but cases also come from other City departments
and public agencies. The Division assists victims

o f c r i m e b y p ro v i d i n g s u p p o r t i n c o u r t
proceedings, connecting victims to available
resources, and processing restitution payments.
The Division also staﬀs the City’s drug, mental
illness, and homeless courts, which are diversion
programs designed to address and remedy
underlying causes of unlawful conduct with a
focus on racial equity within the justice system.

MUNICIPAL
The Municipal Division provides legal advice on a
wide range of issues to the City Council, City
Boards and Commissions, the Emergency
Operations Center, and City staﬀ throughout the
City’s various departments. The Division drafts and
r e v i e w s e m e rg e n c y o r d e r s , o r d i n a n c e s ,
resolutions, contracts, leases, and other legal
documents. The Division also handles land use,
constitutional, and other specialized litigation,
including appeals; oversees personnel
investigations; and processes Public Records Act
requests.

PUBLIC RIGHTS
The Public Rights Division brings aﬃrmative
litigation to address violations of consumer
protection and fair housing laws, including federal,
state, and local laws that prohibit housing
discrimination, protect tenants against harassment
and other unlawful conduct, and protect
consumers against fraud and unfair business
practices. During the COVID-19 pandemic, the
Division ensures that tenants are aware of and
protected from violations of the eviction
moratorium. The Division engages in aﬃrmative
education eﬀorts to apprise community members
of their legal rights. The Division also prosecutes
code enforcement violations, handling both
administrative appeals and pursuing criminal
actions where appropriate.

THE IDEAL CANDIDATE
The City Council is seeking an exceptional leader
and accomplished attorney with a broad
background providing legal counsel to public
entities who:
•

•

M a n a g e s p e r s o n n e l a n d w o r k fl o w
eﬀectively by establishing a sound
organizational structure and instituting
policies to create a positive and fair internal
working environment, select and empower
talented team members, define lines of
authority and accountability, set standards
of excellence and professionalism, and
utilize allocated resources to their utmost.
Assists the City Council in achieving its
goals by giving complete, unbiased,
practical, and usable legal counsel
regarding a variety of possible options with
attendant exposures and opportunities,
presenting clear recommendations, and
ultimately backing and implementing the
Council’s decisions fully.

•

Reflects the City’s progressive posture by
being a creative legal strategist with a
positive problem-solving attitude,
demonstrating a willingness to break new
ground, and the ability to find solutions to a
variety of challenges, within legal
constraints, in a responsive and timely
manner.

•

Functions apolitically in a political
environment, is cool under fire, and has the
ability to work collaboratively on
controversial subjects with individuals
having strongly-held diverse viewpoints.

•

Values good government, public trust, and
fair process and is an honorable
representative of the City’s interests, with a
strong ethical compass and public service
orientation.

•

Demonstrates a commitment to advancing
racial and social justice

The most qualified candidates will:
•

Be a current member in good standing of
the State Bar of California with a minimum
of 10 years of broad legal practice
experience including the representation of
public entity clients in California.

•

Have extensive, proven management
experience, including managing budgets
and supervising other attorneys.

•

Have significant experience in municipal
representation which may also include
litigation, real estate development/land use,
housing, civil rights, labor relations,
contracts, administrative law, criminal, and
tort liability.

•

Have superior academic credentials and
excellent oral and written communication
skills.

The final selection of top tier candidates will be
based on a combination of objective and
subjective qualities that best meets the City’s
needs. Proof of COVID-19 vaccination will be
required as a condition of employment.

COMPENSATION & BENEFITS

DIVERSITY STATEMENT

The salary range for this position is $259,308 to
$320,136 annually and will be commensurate with
the qualifications and experience of the selected
candidate. The City of Santa Monica also oﬀers an
excellent comprehensive executive benefits
package including:

The City is an equal opportunity employer and
strives to build balanced teams from all walks of
life without regard to race, color, ethnicity, religion,
national origin, age, sex, sexual orientation, gender
identity, marital status, ancestry, disability, genetic
information, veteran status, or any other status
protected under federal, state and/or local law. We
aim to create a workplace that celebrates and
embraces the diversity of our employees.

Retirement:

California Public Employees’
Retirement System (CalPERS). Employee
contributions and formula are based on
appointment date and membership status with
CalPERS. Classic CalPERS members: 2%@55.
The Public Employees’ Reform Act (PEPRA) will
apply to new members of CalPERS: 2% at age 62.

Relocation Assistance: The City will
assist with moving expenses if relocation
is required. Out-of-area candidates are strongly
encouraged to research cost of living within a
commutable distance before applying.

THE RECRUITMENT PROCESS
All highly qualified individuals are encouraged to
submit a cover letter and complete resume by
November 15, 2021 to SeltzerFontaine LLC at
info@seltzerfontaine.com for confidential
consideration.
Should you have any questions regarding the
position or the recruiting process, please contact:
Madeleine Seltzer at
mseltzer@seltzerfontaine.com or call 310.842.6984
Valerie Fontaine at vfontaine@seltzerfontaine.com
or call 310.842.6985.

For more info see www.santamonica.gov

